Christ the King Seminary

Campus Climate Survey — Employees

2017-2018

The Title IX Coordinator’s Role
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Seminary policies and procedures addressing sexual assault.
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How and where to report sexual violence as a victim/survivor or witness.
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The availability of resources on and off campus, such as counseling, health, academic

assistance.

o

The prevalence of victimization and perpetration of sexual assault, domestic violence, dating
violence, and stalking on and off campus during the past two years (fall 2017 — spring 2018

semesters).

Bystander attitudes and behavior (if any).
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Whether victims/survivors reported to the Seminary and/or police, and reasons why they did

or did not report.

@ 1 (lowest)
[

@3

94

@ - (highest)
® NA

The general awareness of the difference, if any, between the Seminary’s policies and the New

York State Penal Law.
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Your general awareness of the definition of affirmative consent.
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Please include any additional comments or suggestions you would like to offer.

No comments were submitted by employees.
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